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We are proud to have recently released the India Board Report — 2009, in conjunction with AZB &

Partners, Cll and SAS Institute. Now in its second edition, the report continues the focus on the 'State of

Board C it ; F i ’ i f g
bt Corporate Boards' in India. The report aims to identify areas of improvement which would enable the

RestRrachces management to increase the board's effectiveness and build stakeholder confidence. The findings
highlight a great need for an increase in board evaluation. Only a third of company boards evaluate
their own performance, and of these a majority do a self-assessment. Additionally, when 82.5% of
directors indicate that their roles and responsibilities are not clearly defined, it becomes difficult to assess
the effectiveness of the board as a whole. The report also indicates that important issues like leadership
development, succession planning, setting CEQ objectives and reviewing performance are not

INDEPE accorded due importance, unlike most Fortune 500 companies. The report has been co-sponsored by
SAS and supported by the CII.

Follow this link to download the Report
http://www.hunt-partners.com/displays/uploaded/File/Indic%20Board%20Report_2009.pdf

Please email us at mumbai@hunt-partners.com if you have a need to hire Independent Directors or

if you are interested in becoming an Independent Director.

HUNT PARTNERS ANNOUNCES PARTNER HIRING DRIVE

Having had the distinction of consistently broken-into the Top-10 search firms within a few years

of inception, Hunt Partners are launching a maojor expansion and hiring drive in India. We believe that
India offers tremendous opportunities for the executive-search sector, driven by both the general positive
outlock of the wider economy and by the fact that employers are seeking professional & quality
assistance from their recruitment partners. To fuel the growth of the firm, we will be doubling the Partner

strength this fiscal.

Partner - Profile

As a Partner you will be responsible for revenue management, client management and practice
management. You will identify a vertical industry to develop and you will prospect for retained-search
mandates from current & past contacts and potential clients. You will ensure that revenue booking and
billing targets are met and you will manage the profitability of your respective practice. You will seek to
become a trusted advisor to your clients on human capital / recruitment needs. You will provide

leadership to the internal teams to ensure timely and successful closure of mandates. You will alse

contribute to the development of formal practice offerings, develop industry-specific IP and provide

visibility for the firm at industry events.
Partner - Roles

You are a seasoned business executive with 15+ years of post-qualification work experience, of which
the most recent 5+ have been at a senior leadership / general management level. You have had o fast-
track corporate career and have had several successful tenures running large business units. Ideally,
you have worked in multinational organisations and you have strong personal relationships with
corporate leaders in India. You have international exposure in the form of an international education

or work experience.

If you or someone you know would like to have a conversation, please write into

mumbai@hunt-partners.com. As is customary, all conversations are completely confidential.



